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ABSTRACT

Structural Relationship between Career Performance and Innovation Behavior
according to Career Management Behavior of Taekwondo Teachers

Lee, Sangho(Kangnam Univ.)

This study provides theoretical discussion on the relationship between career
management behavior, career performance, and innovative behavior, and aims to
identify the effects of career management behavior of Taekwondo instructors,
which can be effectively applied to Taekwondo field management. Through this,
this study aims to provide practical implications for the improvement of
professionality and career development of Taekwondo teachers. In order to
conduct the study, a survey was conducted on 250 college students who worked
in Taekwondo training center in Korea and Taekwondo training center within a
year as a population of Taekwondo teachers for about a month in December
2019. 241 data were used for analysis, excluding 9 that were judged to be
unfaithful to the survey or not to be used for analysis such as double response.
SPSS 18 wversion was used for frequency analysis, reliability analysis, and
correlation analysis, and AMOS 18 version was used to derive confirmatory factor
analysis and structural equation model. First, the results of the analysis of
Hypothesis 1 that Taekwondo instructors’ career management behavior will affect
career performance were statistically significant and adopted. Second, the result
of Hypothesis 2 that career management behavior of Taekwondo instructors will
affect innovative behavior was statistically significant and adopted. Third, the
results of Hypothesis 3 that Taekwondo instructors’ career performance will
affect innovative behavior were statistically significant and adopted.

Key words: career management behavior, career outcomes, innovative behavior
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